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CEDI NE: Positi onal Statement s

ABORTI ON

We believe that human | ife begins at conceptdi
human being. Abortion constitutes the unjust.
l'ife. Abortion is murder We reject any teach
ceptable in cases of rape, incest, birth defe
control, or -beéiengnemft attheermdt her (Jo-h63: 16; Ps
44 :. 24, 49:1,518)etLuke: 3; 420:15

CREATI ON

We believe that God creat éeadbutrh e euniower.s aVei mm eg
l uti on, the GafAgBhdhreyr ythaeanbayheistic Evol ut
theories of o02jgkExn. (H@nks)js 1

DI VORI CE AND REMMARI AGE

We believe that God hates divorce and intends
es dies. Divorce and remarriage is regarded a
ni cati on.-17{;MaMatlt2.:; 1088 1: Ti m. 3: 2, 12; Titus
HUMAN SEXUALI TY

We believe that God has commanded that no int
outside of a marriage between a man and a wom
mosexuality, | esbianism, bisexuality, besti al
raphy are sinful perversions of Godés gift of
sexual relations outside of the marriage rela
ment. (Gen. 2:24; Gén. L1eM36;18REM 9G& nl2 6Qk6r:.8 5:
6: 9; 1 ThesHBeb 4:13: 4)

We believe that the only |l egitimate marri age
(Gen. 2:24,; Rom. 7:.:223}1.Cor. 7:10; Eph. 5:22
We believe that men and women are spiritually
God has ordained distinct and separate spirit
home and in the church. The husband is to be
are to be the | eaders (pastors and deacons) o
eligible for Iicensure and ordination into th
3:18; 1-1T5;m33 :241 8) .

CHARISMATIC MOVEMENT

Cedine Bible Mission is not in agreement with the Charismatic Movement but does
stress the ministry of the Holy Spirit and believes that every believer needs to be
genuinely Spirit -filled. The ministry of the Holy spirit is essential in redemption, in
baptizing the believer into the body of Christ at the time of his salvation, in filling and
empowering him for godly living* and effective service, and in sovereignly bestowing
gifts which enable him to exercise a fruitful spiritual ministry for the good of the

7



church , the body of Christ.

* The filling of the Holy Spirit is demonstrated by a daily Godly life style, not by
speaking in tongues.

The approved policy states that Cedine Bible Mission categorically rejects the
teaching and practice of the Charismatic Movement, with its emphasis on the first
century sign gifts, and will not tolerate either the propagation or practice of such
activities on the camp or conference grounds. We believe that it is better for
individuals who do not agree with this policy to serve with those who have similar
views .
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CEDI NE: Staff Descriptions

Camp Dir eTchteoCamp Driaspxdmgi hilse for the care,
and supervision of the camp environments, sta
preparation and organi zati eunp o/f -wdrae days ancetlil v iats
administrative duties of camp.

Program Di-Mee tSurmmer Program Director is re
the Camp Diretcd dy owpéhatdiagns of summer camp p
evening chapel and speci al programs that may
Activities-APiamecatcoOr vi tgleasn ddamdcdwer,sSeg®urec
events and activities. You create and | ead ac
sure the necessary equipment is readily avail
Waterfront -DMat @rcftramts udierrevd tdosrssealt erct i vi ti e
including swimming, boating, canoeing, tubing
director, you may plan events, train and sche
equi pment .

Activity -Resapgoenrss bl e to the Activities Dire
Pl ease report any problems or issues that <com
can be documented. Pl ease keep your activity
you can.

Head CounsRestmwmansi ble to Camp Director

Have a sincere desire to work with and be o

Take every

effo
community and wu

to be a | eadership p
rstandi

rt [ resen
nde t ding among all staff

Be accessible to assist with camper discipl

Monitor the cbensglanddsweVe as a respite t
possi bl e.

Promote and support positive aoaadampeams$ngf ul

Communicate with the di-beicngraef rtelgar gt aafgf t &
safety of the campers.

Report to the Camp Director any .concerns ab

11
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Tl f a st
Tl f a st
fSomeone

af f me mber i S
af f me mber i s
ot her t han a

accused of abuse

suspicious that

a

parent want s to t

cussing Any Charges

there are ever any charges of abuse, discr

s, staff are specifically prohibited from

stions should be directed to the Executive

iI's also essential to avoid answering any ¢

hout the presence of | egal counsel

delines for Acceptable Behavior

1. Respect a child's refusal of affection
uncomfortabl e.

2. A friendly pat on the bottom or a bear
or an observer. A slap on the back or a |
A beaddyody embrace, slap on the bottom, or

3. True expressions of affection contribut
However, remember to place reasonable | i1

4. When taking a child to the bathroom, (
feel uncomfortable by being present.

5. Do not Iinger in any area where a chil d

6 . Never tickle, give back rubs, adjust men
Never resort to physical puni shment spanlil
hol ding a chil d. Never make a child wal k
outside at night without proper <cl othing

7. Do not isolate a child without proper a

8 . Do not invite an individual child (camp
a room where no one can see you. Avoi d ai
reason.

9. Al ways use the Abuddy systemo, At wo per
anot her adult present in al/l activities,
one adult, or notify another adult of yol
aware of what you are doing. The Aopen d«
open at all ti mes

10 When disciplining a child seek help fr
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another adult, never touch the child, st:
situation.

11. I f you have a recurring discipline pro
state what measures have been taken to h:
their assistance.

12. Never | et your speech be derogatory to

13. When transporting children, be sure in
and never drive one child at a time; al w:
another adult present.

14. Guys counsel guys, girls counsel girls

15. Never allow a child to | eave camp with
brought them unless c¢cleared by the camp

cedures for Reporting Accusations or Rumor

ing camp season, the person to be informed

m the Executive Director (or the chairman
accusations involve the Executive Directo

i on.

hough we wil | never act on rumor alone, ev

cked out carefully and objectively. We wil

S simply because they are made by the chil

ion wil |l be foll owed up by interviewing ea

i vidually and out of the presence of other
foll owing guidelines wil/ be foll owed in

1. Do not avoid specific questions I f spec

2 Make written notes of what is said, or
recorded.

3. I n every instance, proceed with tact an
ence upon the Holy Spirit's guidance and

4 . Do what you can to treat wisely both th
all eged abuser.

child abuse is suspected, it is better to

rities i mmediately rather than attempt to

tive Director (or board chairman) or his a
aut horities. The empl oyee or volunteer 1in

come of any investigation conducted by the
foll owing additional procedures must be Kk

1. When the authorities are notified, be s
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